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JOB TITLE: ASHA Certified Lead Speech-Language Pathologist STATUS: Exempt 

 
REPORTS TO: Executive Director of Special Programs TERMS: 215/Non-Contract 

 
DEPARTMENT: Special Programs PAY GRADE: AE105 

 

 
PRIMARY PURPOSE: 

 Coordinate and supervise district special education speech-language program to ensure a continuum of 
 comprehensive services and individualized programs for students with disabilities.  Plan and provide direct 
 therapy to students with speech, voice, or language disorders.  Assess students and provide therapeutic 
 intervention to eliminate or reduce impairments that interfere with students’ ability to derive full benefit from 
 the program.  Support students, parents, teachers, administrators, and other district staff and ensure 
 compliance with all state, federal, and local requirements 

 

QUALIFICATIONS: 

Education: 
Master’s degree or higher from accredited college or university in speech-language pathology or related field 

Valid Texas license as a speech language pathologist granted by the Texas Board of Examiners for Speech- 

Language Pathology and Audiology 

ASHA Certification 

 
Experience: 
One year supervised clinical speech language pathology experience or completion of clinical fellowship 

year requirements 

Three years supervisory experience, preferred 

   Knowledge of special education programs, professional development, applicable laws and       
   regulations 
   

MAJOR RESPONSIBILITIES AND DUTIES: 

 Leadership: 
1. Demonstrate ability to work effectively as part of a team while modeling respect of differing 

 opinions and handling conflict. 

 
2. Develop and maintain rapport, communication, and interpersonal relationships with students, 

 parents, teachers, administrators, other school personnel, business leaders, and community members. 

 
3. Maintain regular attendance and comply with timelines for reports and other assigned 

tasks. 

 
4. Identify needs for professional growth and engage in professional growth activities focused on the 

 targeted goals and vision for PISD. 

 
5. Develop and maintain a working attitude of respect, fairness, and high expectations. 

 

Professional: 

6. Supervise district speech pathologists and other special education employees and staff 

as identified by Executive Director. 

 
7. Coordinate and provide training and support for personnel, which may include teachers and 

 instructional aides. 

 
8. Serve as resource person for admission, review, and dismissal (ARD) committees as 

needed. 

 
9. Attend meetings/conferences to be informed of special education matters and other issues related 

to improving instruction and provide valuable input.
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10. Coordinate and facilitate appraisal staff meetings with district specialists. 

 
11. Contribute to the recommendation of sound policies directed toward program improvement. 

 
12. Complete assignments and attend to details promptly, thoroughly, and accurately. 

 
13.         Coordinate registration, attendance, accommodations, recruitment, and district reimbursement 

procedures for attending conferences.  

 

Program Management: 

14. Collaborate with Curriculum and Instruction Department to develop support and strategies as 

part of the RtI process for Pearland ISD staff in classrooms. 

 
15. Assess students with speech or language disorders and determine eligibility for services. 

 
16. Monitor Private/Home School students referred for speech and language therapy services 

and collaborate with providers. 

 
17. Recruit and interview potential employees, making recommendations and conducting reference 

checks as needed. 

 
18. Assist in the selection of and budgeting for materials, equipment, and other instructional 

assessment materials. 

 
19. Coordinate and review CARS program files, parent contact, trainings, documentation, and ARD 

meetings. 

 

Compliance: 

20. Ensure compliance with federal and state law, State Board of Education rule, and the local 

board policy. 

 
21. Compile, maintain, and file all district, state, and federal reports, records, and other documents as     

 required. 

 
22. Monitor assessment logs for compliance and assist staff in meeting timelines. 

 
23. Actively seek out evolving laws and policies as it pertains to special education and communicates 

 findings with appropriate staff members. 

 
24. Calculate and monitor compensatory therapy time, maintaining updated records with filed, 

written notification to campus staff and parents. 

 
25. Perform other duties as assigned 

 

WORKING CONDITIONS:  

                Mental Demands: 

    Ability to communicate effectively (verbal and written); interpret policy, procedures, and data; maintain                      

    emotional control under stress; ability to effectively resolve conflicts. 

 

 Physical Demands/Environmental Factors: 
   Regular district-wide travel; moderate standing, walking, and bending; occasional lifting up to 35 lbs.   
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The foregoing statements describe the general purpose and responsibilities assigned to this job and are not an 

exhaustive list of all responsibilities, duties, and skills that may be required. 

 
I have read and understand the responsibilities and duties required for this position as outlined above. 

 
 
 

 
Printed Name 

 

 
 

Signature 
 

 
 

Date 


